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Planning Section

Record Number: 05.01.2672.140.25.045.17.70 Date: 27/12/2021

Office Order

The Course Management Team (CMT)of the 2224 Policy Planning and
Management Course (PPMC) scheduled to be held from 09 January to 20
January 2022 is reconstituted with the following officials:

Course Advisor : Rector, BPATC, Savar, Dhaka
Course Director : Abu Momtaz Saaduddin Ahmed, MDS
Course Coordinator :a. M. Arifur Rahman PhD, Director

b. Rokeya Fahmida, PhD, Director
2. The Course Management Team is requested to

e contact with the nominated participants over telephone to reconfirm
their participation and send welcome letter accordingly.

e convene a preparatory meeting with concerned members of the
faculty for overall design of the course.

e adjust financial advances within fifteen days (15) from the date of
completion of the course.

e submit 20 copies of course brochure to PPR department and 05 copies
to the library.

e send omnibus (both soft and hard copies) with original registration
forms, release order and other necessary documents to PPR
Department within 20 days of course completion.

e prepare two volumes of omnibus, Two sets of each volume should be
prepared; one set is to be sent to the PPR department and the other to
the library for preservation. Omnibus (two volumes) will consist of all
handouts and be arranged module-wise and must bear page number
and there will be an index in it. Course name, duration and course
management are to be mentioned in a separate top-page. Moreover, a
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profile of guest speakers is to be added in a separate page.

e send pen picture of the participants of the course to the Evaluation
department within 07 working days of completion of the course.

e The course management team will send a list of the participants to the
Ministry of Public Administration MOPA) and PPR department of
BPATC at the first day of the course.

e The course management team will send a copy of the release order to
the Ministry of Public Administration (MOPA) and PPR department of
BPATC at the closing day of the course.

e send soft copies of relevant papers to the programmer to publish in
the BPATC’s website.

3. The course should be run as per the standard norms of the Centre.

4. The order is issued with the prior approval of the competent authority.

‘
27-12-2021
RIGDIRSIEAVE

Deputy Director
Fax: 02224445029
Email: ppr.bpatc@gmail.com

Record Number: Date: 27/12/2021
05.01.2672.140.25.045.17.70/1(93)

Copy for kind information and necessary action (not as per seniority):

1) Faculty (All), BPATC, Savar, Dhaka.

2) P.S. to Rector, BPATC, Savar, Dhaka (for kind information of the Rector)
3) Programmer, Programmer Branch, BPATC

4) Technical Supervisor, Audio-Visual Cell, BPATC

5) Caretaker, Logistics Section, BPATC

¢
27-12-2021
] Elﬂ CIEAVIE

Deputy Director
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Bangladesh Public Administration Training Centre
Savar Dhaka
22" Policy Planning and Management Course (PPMC)

(09 -20 January 2022)

PROPOSED BUDGET

Number of Nominated Participants-26
. Unit | Total | Approved Budget | Proposed Budget
SL Item of Expenditure Cost | Unit | of 21stPPMC | of 22nd PPMC
HEAD-A
1 Inaugural Lunch (26 participant + 25 500 51 25000 25500
Faculty Members including Staff)
2 | Photography and Video Lump-sum 5000 5000
3 Tea for CMT and Guest Speaker 40 | 100 2500 4000
(10days x 10 persons/day)
4 | Tea for VIP Guest Speaker Lump-sum 5250 5000
5 | Rector’s Tea Lump-sum 10000 10000
6 Prize for the sports competition (26 1000 51 25000 51000
Participants +25 Faculty)
7 Cost for Floral Reception for Lump-sum 0 2500
participants
8 Cost for arranging Cultural Lump-sum 0 10000
programme
9 Cost for arranging Internal Study Lump-sum 0 5000
Tour
10 Closing Day Lunch (26 participant + 500 51 25000 25500
25 Faculty Members including Staff)
Sub Total of HEAD-A (SL 1to 7) 97,750.00 143,500.00
HEAD-B
11 Daily Allowance for Participants (26 600 | 312 180000 187200
participants x 12 days)
Honorarium for Guest Speakers/ 6000 60 360000 360000
12 .
Resource Persons (60 session hours)
13 Honorarium for Extension Lecture 7000 8 56000 56000
Speakers (8 sessions)
Sub Total of HEAD-B (SL 11-13) 596000 603200
HEAD-C
14 | Honourarium for Guest Physical 1400 10 0 14000
Instructor (1 person for 10 days)
Wages for Assistant Cook/Mashalchi 550 52 23400 28600
15 (1), Waiter (1), Cleaner (1),
Dishwasher (1) {Total 4 persons x 13
days}
16 Additional pay for dormitory room 550 5 2250 2750
attendant (5 persons x 1 day)
Sub Total of HEAD-C (SL 14-16) 25,650.00 45,350.00
Grand Total (A+B+C) 7,19,400.00 792,050.00

02.01.§é22

(M Arifur Rahman PhD)
Director (Govt. System) &
Course Coordinator, 22" PPMC

(Taka Seven Lac Ninety-two Thousand Fifty Only)

MDS (P & S) &
Course Director
22" PPMC
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saidur5947@yahoo.com

)
( ) 01700716303 | monir65@gmail.com >13
() 01713064396 | saifjahan@gmail.com >14
01552469195 | mdabbasudding9@gmail.com >13
) 01791712540 | shikha.sarker@modmr.gov.hd >11
- () 01711966019 | harun_171965@yahoo.com >14
\ ( 01711489426 | khaledmchowdhury65@gmail.com |13
() 01720200654/ kirizvi5945@gmail.com >15
01718950342 | mostafi_z08@yahoo.com >16
01575035133 | shamimul77@yahoo.com 607
() 01715214291 zahurul.adc@gmail.com 607
) 01727604544 eysuf_b@yahoo.com 702
( ) 01819421363 | rahindral964@yahoo.com >16
() 01711177072 sk.md_mzaman@yahoo.com 716
) () 01712682352 | mjizan5694@yahoo.com 714
( 01716519929 | mysha9166@gmail.com 715
( ) 01535536537 | neelima5653@gmail.com >11
) 01552360775 | muahmedfarid@gmail.com 715
() 01926213579 | nmaqgsura@gmail.com 512
) 01711128827 | shafi5699@yahoo.com 714
) ) 01937596266 | pdctulop@gmail.com 716
() 01819153002 | farhinal5@gmail.com 512
) '| 01715701526 | hrahmands@yahoo.com 702
01834122111 | saif5736@gmail.com 816
01727271180 816
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Bangladesh Public Administration Training Centre (BPATC)
Savar, Dhaka-1343
Website: www.bpatc.org.bd

DO No0.05.01.2672.028.29.001.22.01 Date: 03 January 2022

Dear Colleague,
Assalamu Alaikum

We take the opportunity to congratulate you on being nominated for the 22™ Policy Planning
and Management Course (PPMC) of Bangladesh Public Administration Training Centre
(BPATC), Savar, Dhaka. The course will be conducted during 09 January to 20 January
2022. While you prepare for the course, we bring some issues to your notice for your better
preparation.

2. PPMC is the last formal major training programme for the policy level civil servants of the
government. The main objective of the PPMC is to create opportunities for the participants to
analyze critically and unpack different dynamics within the policy planning process and the
implementation stage. Today’s world is experiencing a disruptive time; the policy making
role is also becoming far complex. Within this context, this course is planned and designed.
Therefore, we would expect your high-level commitment to the course to exploit the
opportunities the course aims to offer. This course is a great chance for you to strengthen
your skills to work in a team, broaden your network and learn from other co-participants.

3. PPMC is a residential course and all participants must stay at the designated dormitory
(International Training Complex) of BPATC campus.

4. Now, we share some useful information below for your better preparation for the course.

4.1 Please register yourself as a participant of the 22" PPMC online by logging into our
website: www.bpatc.org.bd within the date mentioned in the nomination letter of MOPA.
Once you submit the duly completed registration form, you will receive an
acknowledgement letter. Please bring a printed copy of that letter to BPATC with you. If
you face any problem regarding online registration, please contact Mr. Mohammad Saiful
Islam, Programmer, Cell phone: 01737991133 and e-mail: saiful@bpatc.org.bd,
saifulji@gmail.com.

4.2 To manage your training smoothly, we would strongly request you to bring a laptop with
you.

4.3 BPATC will facilitate the arrangement of accommodation and food for you during your
stay at the Centre.

4.4 As a participant of the course, you have to follow the prescribed dress-code of BPATC.
During classroom sessions, male participants should wear full pant, light-colored full-
sleeved shirts with tie and shoe. However, sherwani/Panjabi with ‘coti’ can also be worn


http://www.bpatc.org.bd/
mailto:saiful@bpatc.org.bd
mailto:saifulji@gmail.com
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on religious ground. You are expected to wear a complete suit during some special and
formal occasions. Female participants, on the other hand, should wear sober sarees
although they are expected to wear suits on some special occasions.

4.5 You are also requested to bring proper dress for games and physical exercise (white
English/Tennis pants/tracksuits and white T-shirt with collar and white sports shoes and
socks for male participants and white salwar, kamiz,dopatta/white tracksuits and white
cades and socks for female participants) with you.

4.6 Please bring four (4) copies of your recent passport sixe photographs for registration and
other official purposes. You are also requested to being a photocopy of the first two pages
of your official passport with at least six months validity.

4.7 You have to report to the Course Management Team (CMT) at BPATC on Saturday, 08
January 2022 no later than 08:00 pm. Please note that we will arrange a bus on that
day for your convenience and the bus will leave for BPATC from RPATC, 49 New
Eskaton, Dhaka, at 03:30 pm. If you wish, you can avail of that bus service on payment.

. We at BPATC are aware of your professional position and status; therefore, we are strongly
committed to creating an enabling training environment and smooth stay for you during your
course period. We are confident that you would have a cheerful time here in the non-
smoking campus of BPATC with your colleagues amidst the greeneries and floral beauty of
the site some 28 kilometers away from the capital city, Dhaka.

We look forward to warmly receiving you on 08 January 2022.

With best wishes.

Sincerely yours,

4
07 G

03.01.2022
(Abu Momtaz Saduddin Ahmed)
Member Directing Staff
Course Director, 22" PPMC
Tel:02224446615

Participant
22" PPMC
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Policy Planning and Management Course

COURSE GUIDELINES

Bangladesh Public Administration Training Centre
Savar, Dhaka-1343

www.bpatc.org.bd
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22" policy Planning and Management Course
(09 — 20 January 2022)

Course Management Team

Ramendra Nath Biswas
Rector (Secretary to Government)
& Course Adviser

Abu Momtaz Saduddin Ahmed
MDS (P & S) & Course Director

M Arifur Rahman PhD Dr. Rokeya Fahmida
Director & Course Coordinator Director & Course Coordinator

| § Bangladesh Public Administration Training Centre
Savar, Dhaka-1343
www.bpatc.org.bd
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1.0 Introducing BPATC

The core of the spirit of our struggle for freedom and the great liberation war is to build a
glorious nation, a developed and prosperous Bangladesh free from all sorts of
exploitation and injustices. To build a prosperous, developed, and exploitation-free nation
a contingent of civil servants need to be shaped as a member of an institute with
specific degree of professionalism and integrity, and a good knowledge of national and
global issues. Civil servants must be subject to a set of legal conditions, which enable them
to effectively execute their functions and contribute to the achievement of national goal
in a proper and lawful manner, across all public administration settings.

Mere knowledge on laws, rules and regulations is not enough to deliver public services
effectively and professionally. Knowledge, technology, know-how is ever-changing, and
the pace of change is becoming faster and competitive. Service providers are required to
be more responsive to the needs of the recipients to sustain in the competitive
environment. Private sector is becoming more participative in the public domain.
Complex interactive process and technological advancement has brought about a radical
change in the role of the state. An analytical insight into how structural injustices create
divides between ‘have’ and ‘have not's required to transform policies, plans, programmers
and decisions into actions in this changing environment.

To attain the Vision 2041 and Agenda 2030 the civil service members must have a specific
degree of professionalism and integrity and capability of translation of knowledge of
administrative and constitutional laws into action. Civil servants must possess analytical
insight to construct, function and perform responsibilities in an appropriate manner across
all public administration settings. The ‘Policy Planning and Management Course’ strives
to improve their competencies to bring about desired changes in public service
management for the competitive future.

2.0 Vision of BPATC

BPATC becomes a centre of excellence for developing patriotic, competent, and
professional civil servants dedicated to public interest.

3.0 Mission of BPATC

We are committed to achieve the shared vision through-

e Developing competent and professional human resources by imparting quality
training and development programs;

e Conducting research, publishing books and journals and extending consultancy
services for continuous improvement of public service delivery system;

e Establishing effective partnership with reputed institutions of home and abroad
for developing organizational capacity; and

e Promoting a culture of continuous learning to foster a knowledge-based civil
service.

13
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4.0 BPATC Theme

Building Capacity for Effective, Inclusive and Accountable Public Administration System.

5.0 The Core Values of BPATC

The core values of BPATC include-

Discipline:

We maintain discipline of the highest order in every step of our activities. We
believe in mutual respect and human dignity. We are committed to creating an
environment where all views, opinions and inputs are encouraged and valued.
Integrity:

We demonstrate patriotism and ethics in our activities. We do what we say. We
practice integrity by ourselves and encourage our trainees to uphold it in their
activities.

Inclusiveness:

We are committed to achieving a diverse and highly professional workforce at
all levels of the organization and to ensuring equity and equal opportunities
for all irrespective of faith, creed, ethnicity, language, age, race, gender, and
physical infirmity. We promote social inclusion and a culture of tolerance and
peace.

Professionalism:

We show leadership and strive for excellence in our activities by means of
professionalism and competencies. We are passionate about the work we do and
foster pro-people attitude.

Learning for results:

We impart training for results and take follow up actions to stay relevant. We
value and maintain an enabling environment for continuous learning for our
clients and ourselves. We are keen to build partnership and collaboration with
local and international organizations.

Innovation:

We draw inspiration from our shared history and tradition. We are equally

committed to finding creative and sustainable solutions to problems in an ever-

14
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changing global context. We highly regard innovations in governance and public
management.

e Team spirit: We foster esprit de corps in our activities and share our
achievements as well as failures among ourselves. We consider every individual of
the organization as a valued member of the team where contribution by everybody
is recognized. We take careful initiatives to instill team spirit among participants of

our programs.

Policy Planning and Management Course

6.0 Introduction

The core spirit of our struggle for freedom and great liberation war was to build a glorious
nation, a developed and prosperous Bangladesh free from all sorts of exploitation and
injustices. To build a prosperous, developed, and exploitation-free nation, a contingent of
civil servants need to be shaped as a member of an institute with specific degree of
professionalism and integrity, and a good knowledge of national and global issues. Civil
servants must be subject to a set of legal conditions, which enable them to effectively
execute their functions and contribute to the achievement of national goal in a proper and

lawful manner, across all public administration settings.

Mere knowledge on laws, rules and regulations is not enough to deliver public services
effectively and professionally. Knowledge, technology, know-how is ever-changing, and the
pace of change is becoming faster and competitive. Service providers are required to be
more responsive to the needs of the recipients to maintain their sustainability in the
competitive environment. Private sector is becoming more participative in the public
domain. Complex interactive process and technological advancement has brought about a
radical change in the role of the state. An analytical insight into how structural injustices
creates divide between ‘have’ and ‘have nots’ is required to transform policies, plans,

programs and decisions into actions in this changing environment.
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To attain the Agenda 2030, vision 2041 and above all the Bangladesh Delta Plan 2100, civil
service members must have a specific degree of professionalism, integrity, and capability of
translating of knowledge of administrative and constitutional laws into action. Civil servants
must possess analytical insights to constructs, functions and responsibilities in an
appropriate manner across all public administration settings. The Policy Planning and
Management Course (PPMC) strives to improve their competencies to bring about desired

changes in public service management for the competitive future.

The focus of the PPMC is to facilitate the trainee officers to analyze and review development
policies and public service delivery management of the Government in the light of their

wisdom and experiences they have gathered during their service life.

7.0 Objectives of the PPMC

The main objective of this training course is to improve leadership qualities so that the top
civil servants attain the capability of taking steering role to translate the development
agenda of the government into reality. Against this backdrop, the specific objectives of the

course are to -

e impart intellectual inputs to widen the vision of the participants;

e enable them to contribute more to pro-people policy formulation and
implementation;

e improve efficiency to critically look into sectoral policies and other important

aspects on pro-poor development issues through leadership role.

8.0 Course Outlines

Policy Planning and Management Course is comprised of seven modules. These modules
cover issues relating to policy development perspective of the government, policy analysis
and review and public service management. Course contents are given in detail in

Annexure-01.

9.0 Training Methods

Unlike other training courses of BPATC, more participatory approach to training is employed

in the PPMC so that participants can share their experiences and wisdom they have gained
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from their service life. However, the following training methods will be employed in this

course-

e Workshop

e Panel Discussion

e Group/Team Exercise

e Case Study

e Exposure Visit/Field Visit etc.

Group/Team exercise in the course will get more priority. Please note that, teamwork
requires maximum interaction among team members for the accomplishment of a team
task followed by preparation and presentation of team report. Each team consisting of
five/six members will present its report before the other teams in a plenary session. Each
participant is responsible individually and jointly for the quality of the team report in terms
of report presentation and responding to the questions raised on the presentation by other
group members. It is worth mentioning that each member of a group will be graded based

on his/her role and contribution in group work, presentation and answering questions.

Dignified senior civil servants, civil society members, renowned personalities, and university
teachers along with BPATC faculty members will facilitate the workshop and panel

discussion sessions of the course.

10.0 Exposure Visit

Exposure visit is an integral part of the PPMC. The in-country visit will provide participants
with an opportunity to see and observe the practical aspects and situation of an
organisation or a project. Such visits would help them not only to understand the real

problems on the issues but also to assist them to formulate appropriate policy.

Another aspect of the course is arrangement of foreign exposure visit. Under this
programme participants are exposed to some other country for seven days. During this visit
they will have the opportunity to share experiences of policies, strategies, practices in the
public service delivery with their counterpart in the visiting country. After this seven-day
program beyond the 12-day long course, participants’ are required to present their group

report in a ‘Lessons Learned Workshop’ (LLW) arranged by BPATC authority. Presentation of
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group report in the host country organisation on the concluding day of the exposure visit is

also a requirement.

The foreign exposure visit is arranged with the specific objective of enabling participants to
see for themselves how the visiting economy which started with a developmental base

equal to or worse than Bangladesh has outperformed the Bangladesh economy.

11.0 Training Sessions

There will be at least five to six sessions during daytime every day. Typically, duration of
each session will be of one-hour while duration of extension lecture (if any) will be one hour
and a half. The first session of a day will start at 08:30 in the morning while evening sessions
(if any) will begin at 18:00 hours. In between two sessions there will be a break of 10
minutes. After first two sessions of the day there will be a health break of 25 minutes while

there will be prayer and lunch break of one hour duration after the fourth session.

12.0 Training Day Activity

Time Session
06.00-07.00 (Tentative) Morning Physical Training
07:30-08:15 Breakfast
08:30-09:30 15t Session
09:40-10:40 2"d Session
10.40- 11.05 Health Break
11:05-12:05 3rd Session
12:15-13:15 4t Session
13:15-14:15 Lunch & Prayer Break
14:15-15:15 5t Session
15:25-16:25 6t Session
17:00-17:45 (Tentative) Afternoon Games
17:45-18:00 (Tentative) Refreshing Hour
18:30-20:30 (Tentative) Evening Session
20:30 hours Dinner

13.0 Medium of Instruction

The medium of instruction in classroom sessions will generally be English. BPATC

encourages you to practice your oral English skills and as such, you are expected to speak
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English as far as it is possible with other colleagues and faculty members during your time in

BPATC.

14.0 Evaluation methods

Performance of each participant in the course will be evaluated in 500 marks. Participants would

also get an opportunity to evaluate the resource persons as well as the course management team

and other aspects of the course. However, the marks allotted for evaluation are distributed as

follows:
1. Evaluation Methods and
No. Title of Module Allotted Marks
Individual| Group | Total
01 | Sustainable Development Goals (SDGs) 50 50
02 | Contemporary Public Administration Affairs 50 50
03 | Project Monitoring and Evaluation 25 25
04 | Public Policy Evaluation 50 50
05 | Negotiation 50 50
06 | Contemporary Issues 25 25
. In Country Exposure Visit 50 50
07 | Exposure Visit Foreign EZpofure Visit 50+100 150
08 | Evaluation by Course Management Team 50 50
Total 500
15.1 Evaluation by the Course Management
Following is the break-down of 50 Marks of Evaluation by Course Management Team:
. ) . Allotted
Evaluation by Subject of Evaluation Total
Marks
Course Management Team | Punctuality 05
(CMT) Table Manners and Dress 05
Appropriate observation of BPATC’s norms 05 20
and values
Participation in Co-curriculum Activities 05
Evaluation Department Speakers’ Evaluation 10 30
Attendance 20
Total 50
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15.2 Grading

According to the Evaluation Policy of BPATC, marks obtained by a participant in the course
in different assessments will be based on a quantitative scale and will be graded in the

following way:

Sl. No. Percentage of Marks Grading
1 95 and above A+ (Outstanding)
2 90to <95 A (Excellent)
3 85to<90 A- (Very Good)
4 80to< 85 B+ (Good)
5 70 to <80 B (Satisfactory)
6 60 to <70 B- (Above Average)
7 50 to <60 C (Average)
8 <50 Fail

15.3 Individual Course Evaluation Report for Dossier

On completion of the course an individual course evaluation report for each participant will
be prepared. Performance of each participant in the course and a pen-picture written by the
course management team (CMT) will be mentioned in the report. This final course
evaluation report prepared by Evaluation Department will be forwarded to concerned

Administrative Ministries/ Divisions for retention in your dossier.

16.0 Requirements of the Course

As a participant of the course, you must-

** maintain the tradition, discipline, norms and values of BPATC;

+» attend and actively participate in all sessions and other activities on time, preferably
at least five minutes earlier than the scheduled time;

» submit individual assignments, teamwork report, Field Attachment and Exposure
report (wherever applicable) and participate in such other tasks as may be assigned
by the Course Management Team from time to time;

s stay compulsorily in the dormitory of the centre and abide by the rules and
regulations thereof;

K/
°e

refrain from using of cell phone in classroom, mosque, library and during formal
programs or while walking on the corridor;
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+* secure at least 50% marks in all assignments, reports and other evaluation related
activities;

+» wear formal dresses during academic sessions and official functions;
s follow table manners during breakfast, lunch and dinner;
¢ be punctual in attending all activities prescribed for the course; and

*» have 100% attendance. Exceptions are made only in case of unforeseen emergency.
In case of such emergency, maximum 5% absence is permitted. However, marks
allotted for attendance shall be deducted proportionately in such case.

17.0 Accommodation and Food

PPMC is a fully residential course and during your time in BPATC you will live at the
dormitory of International Training Complex (ITC) where meals for you will be arranged. The
cost of food is to be met from the course fee provided by the government. A three-member
Mess Committee formed from amongst you consisting of a President of the Mess
Committee (PMC) and two members will manage your meals. Selection of menu, deciding of
meals in consultation with fellow participants and maintaining the overall quality of meals
are the responsibilities of the Mess Committee. However, Course Management Team will

provide all logistic supports in this regard.

18.0 Transportation

BPATC will arrange transports for you to travel from Dhaka at the onset of the course, at the
weekends and other visits relating to training during the course. The schedule will be given

well ahead of the program.

19.0 Library Facility

The library of BPATC is modern and well equipped with various books, journals and audio-
visual aids. In its possession there are almost 1,25,000 books for circulation to the readers.
You will have ready access to the reading facilities. Library, during weekdays, remains open
from 8:00 a.m. to 10:00 p.m. while from 4:00 p.m. to 6 p.m. on Fridays and from 4:00 p.m.
to 10:00 p.m. on Saturdays. You are encouraged to use the library facilities at the maximum

effort.
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20.0 Medical Facility

BPATC has a small clinic with limited medical facilities, which is run by four registered
doctors. You will get medical consultations, prescriptions and limited medical care from the
clinic. As a participant, you are entitled to have medical prescription free of cost and some
common medicines that are available at the clinic. However, the medical facilities can only
meet the primary needs or minor cuts and injuries. The clinic provides ambulance services

on payment in case of serious illness.

21.0 Prayer Facility

There is a beautiful mosque within the premises of the Centre although a separate prayer
room has been arranged at the 1% floor of the ITC. Interested male Muslim participants can
offer their prayer in the mosque/ITC prayer room while female participants can offer their

prayer in their respective rooms.

22.0 Any Question or Query

This Course Guidelines give an outline of the various aspects of the Policy Planning and
Management Course. However, in case of any emergency, you may contact Course Director

or Course Coordinators.
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Annexure-01

Course Contents of the PPMC with Proposed Speakers

Module-01: Sustainable Development Goals (SDGSs)

Module Coordinator: TBD
Evaluation Method: Group Exercise (50)

Module Objectives: Enable participants to analyze the cross-cutting issues and to track the
progress of achievements of SDGs.

Code | Hours Topic Title Facilitator Training
Method
Discussion

1.1 04 Policy intervention for achieving SDGs GS/FM &
Workshop

Note: There will be a presentation for 1-2 hours, then participants will be divided
into different groups to perform group work. After completion of group works, all members
of the group will make presentation in a plenary session. Each member of the group must
be involved in presentation and answering questions. Each member will be graded based on
his/her role and contribution in group work, presentation and answering question.

Module-02: Public Administration and Strategic Management

Module Coordinator: TBD
Evaluation Method: Group Exercise (50)

Module Objectives: Enable participants to critically analyze an issue and foresee the
problems to be encountered and learn how to overcome the problems through strategic
planning.

A - Training
Code | Hours Topic Title Facilitator Method
51 02 Contemp(?rary .Publlc GS/FM Lgcture_ &
Administration Discussion
Strategic Planning: . .
Discussion &
2.2 03 Contemporary Issues (Case GS/FM
Group Work
Study based)
Strategic Leadership/Decision
Making Models and its GS/FM Discussion &
2.3 02 .
Implication in Management Group Work
Change
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Note:

24

i) There will be a presentation on the group work, and they will present their group report.

ii) In strategic planning session, participants will learn from the experts or from the
senior civil servants about the strategic planning of the relevant ministry or organizations
with regards to managing recent challenging issues.

Module-03: Project Monitoring and Evaluation
Module Coordinator: TBD
Evaluation Method: Group Exercise (25)

Module Objectives: Enable participants to critically look into the means of monitoring and
evaluation of a development project.

- - Training
Code | Hours Topic Title Facilitator Method
3.1 04 Project Monitoring and Evaluation GS/FM Workshop
3 03 Challenges of Managlng Mega GS/FM Discussion/C
Project ase Study
Note:
i) There will be presentation on Project Monitoring and Evaluation. After

i)

presentation, one of the project monitoring and evaluation report will be
provided to participant to review it to learn about monitoring and evaluation of
project and how to prepare monitoring and evaluation report.

There will be presentation on Challenges of Managing Mega Project.

Participants will visit nationally prominent project site/s and will learn from the concerned
project management team about overall management and the problems and challenges
experienced during the implementation of Project/s and how they overcome those
problems and challenges.
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Module-04: Public Policy Evaluation

Module Coordinator: TBD
Evaluation Method: Group Exercise (50)

Module Objectives: Enable participants to evaluate public policy using certain criteria and

indicators.
Code | Hours Topic Title Facilitator Training Method
Public Policy Evaluation (Case Study Based)
4.1 04 GS/FM Panel Discussion
Strategic Issues of Development Planning
42 | 02 (The Latest Five Year Plan) GS/FM Discussion
Note: There will be a presentation on Public Policy Evaluation and participants will be

provided a case study to do group work and team will present the group report.

Module 05: Negotiation
Module Coordinator: TBD
Evaluation Method: Group Exercise (50)

Module Objectives: To enhance the capacity of the participants on negotiation techniques;
and train them how to do international negotiation with contract and project

- - Training
Code | Hours Topic Title Facilitator Method
Int i e Discussion
s1 | o4 | [Imtemational Contrac Gs/Fm 3
g Case Study

Note: There will be presentation on Negotiation and provide guidelines of doing
international negotiation. Then participant will be given a case study to perform group work
and participants will present the group report.
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Module 06: Contemporary Issues
Module Coordinator: TBD
Evaluation Method: Group Exercise (25)

26

Module Objectives: To enable the participants to identify and analyze issues of national
importance; and explore opportunities to apply new learning to practical life

- .1 Training
Hour Topic Titl Facili r
Code ours opic Title acilitato Method
Bangladesh on th ht ds P it d
6.1 03 angladesh on the marc ow.ar s Prosperity an GS/FM Discussion
LDC Graduation
6.2 03 Energy Security: Bangladesh and Global GS/FM Panel
' Perspective Discussion
63 02 Public Private Partnership (Methods and Case . Panel
) Presentation) GS/FM Discussion
6.4 03 Global and ReglonaI.E.conomlc Trend: Challenges/ GS/FM Discussion
Opportunities for Bangladesh
6.5 02 Fourth Industrial Revolution (4IR) GS/FM Discussion
6.6 03 Combating Corruption GS/FM Discussion
6.7 02 Blue Economy and Water Diplomacy GS/FM Discussion

Note:
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Module 7: Exposure Visit

07(a): In-Country Exposure Visit

Module Coordinator: TBD

Evaluation Method: Individual Assignment (In Country Visit)-50

PPMC participants will visit to renowned/leading public/private
organizations/institutions/projects to learn the prevailing good practices. They will have the
opportunity to interact with the concerned management team to learn about the problems
and challenges they have experienced during implementation of good practices and how
do they overcome those.

07(b): Foreign Exposure Visit
Module Coordinator: TBD
Evaluation Method: Group Report (Host Country 50+BPATC100) = 150 Marks

Module Objectives: Enable the participants to learn how the visiting country’s economy
developed and services provided by the public offices.

Overall Task: Under this program you will visit one relevant country for seven days.
During this visit you will have the opportunity to share experiences of policies,
strategies, practices in the public service delivery with your counterpart in the visiting
country. After these 07 days program, beyond the 12 days long course, you will have to
prepare and present a significant and meaningful report in groups in a Lesson Learned
Workshop (LLW) arranged by BPATC authority. You will also have to present a report in
groups in the host country organization on the concluding day of the exposure visit.

A detailed guideline for Foreign Exposure Visit is attached in Annexure-02.
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Annexure-02
Guidelines for Foreign Exposure Visit (FEV)

Purpose of the FEV

The purpose of the Foreign Exposure Visit (FEV) is to enable the participants to expose a
case study of a civil service organization (and a country and its government) which has been
developed significantly. The BPATC expects that the FEV will be a very effective and
successful learning journey. The FEV would help the participants to identify the perceived
reasons for the need for reforms, the change management process and development goals

and how the host country/organization attempted to reach those goals.

The effective and fruitful participation in Foreign Exposure Visit is one of the important
requirements of successful completion of the respective training course. Mere observation
and stock taking of the outstanding achievements and best practices of host
country/organization are not sufficient to meet the requirement. Rather the visiting
participants must know that there are some underlying reasons for their development and
outstanding success. The inquisitiveness to know the reasons for their success, searching
about the underlying strategies of their success, making questions about the exceptional

process of the reform and change management styles would help them to learn effectively.

Moreover, in order to effective learning, the participants are requested to ask question to
host organizations about the issues, such as: what were the processes, tools, strategies, and
techniques they followed and how the host organizations attempted to reach the
development goals; why these tools and strategies were selected; what impacts were
achieved by the various policies and strategies and finally, overall outcomes and results of

transformation.

The visiting participants would also be able to compare and contrast conditions in the host

country with relevant conditions in Bangladesh.

The superficial observations and shallow conclusions about the success of host country are
not expected. Rather, the participants are suggested to apply their inquisitiveness and

invest their best efforts to search out and identify the following issues:
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i. The nature of the impacts and outcomes of improved situations of host
country/organization;

ii. The effects of the tools, techniques, policy interventions and strategies utilized in
development process of the host country/organization;

iii. The challenges to integrate Agenda 2030 with on-going development plan and
undertaken strategies and mechanism for implementation of SDGs;

iv.  The reasons for overall sustainability of the achievements and outcomes of the host
county/organization;

v. The specific key learning points, the best practices and processes relevant to
Bangladesh, arising from the foregoing inquiries;

vi.  The policy implications and replicability of those learnings and best practices in

Bangladesh context.

About presentation

The FEV is a part and parcel of the core course of BPATC (specifically for ACAD, SSC and
PPMC) and it will be evaluated applying specified mechanism and criteria under concerned
module. A percentage of marks is allocated for the host organization. The host organization
will observe the level of participation in different academic activities (classroom session,
study visits and preparation as well as presentation of group works) for evaluation purpose.
After coming back to the BPATC/country, all the groups have to present their group
presentation on the specified themes which is also a part of evaluation under module titled

“Exposure Visit”.
Coverage of Presentation in Host Organization

Each group has to present a group presentation on specified theme in Lessons Learned

Workshop (LLW). The presentation will cover the following issues:

a. The perceived outcomes of improved situations of host country/organization;
b. The perceived effects of the tools, techniques, policy interventions and strategies

utilized in development process of the host country/organization;
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c. The perceived challenges to integrate Agenda 2030 with development plans and

undertaken strategies and mechanism for implementation of SDGs in host

country;

d. The perceived reasons for sustainability of the achievements and outcomes of

the host county/organization; and

e. A comparative analysis of perceived situations of host country with relevant

conditions in Bangladesh.

Coverage of Presentation in Lessons-Learned Workshop

After coming back from the FEV, the participants have to make group presentations on

respective themes. Each group will get 10 minutes for presentation and 20 minutes for

discussion including question and answer session. The Lesson Learned Workshop will be

participated by the participants of on-going other batches of BPATC (like FTC, ACAD, SSC).

The objectives of the Lessons Learned Workshop are to disseminate the lessons learned in

FEV as well as evaluation of the level of individual learning from the exposure visit.

The coverage of the group-presentation will be as follows:

The perceived outcomes of improved situations of host country/organization;
The explored effects of the tools, techniques, policy interventions and
strategies utilized in development process of the host country/organization;
The revealed challenges to integrate Agenda 2030 with development plan
and undertaken strategies and mechanism of implementation of SDGs in host
country;

The internalized reasons for sustainability of the achievements and outcomes

of the host county/organization;

And as the conclusions

e.

The specific key learning points, the best practices and processes relevant to
Bangladesh;
The policy implications and replicability of those learnings in Bangladesh

context.
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In the Lesson Learned Workshop, each participant will be evaluated individually according to

his/her contribution in presentation, response to the questions and comments. The

evaluation criteria are as follows:

Coverage of the Presentation
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Participants List of PPMC
List of Participants

List of Faculty Member

(Not based on Seniority)
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Annexure: 3 (Tentative Daily Schedule)

TENTATIVE SCHEDULE

Important Contact Numbers
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Bangladesh Public Administration Training Centre

Savar, Dhaka

22" Policy Planning and Management Course (PPMC)
(09.01.2022-20.01.2022)

No- 05.01.2672.028.29.001.22.06
This is for information of all concerned that the following is the tentative schedule of the 22" Policy Planning and

SCHEDULE OF THE COURSE

Dated: 05.01.2022

34

Management Course. Sessions of the course will be held at Room No. 207 of the ITC Building.
DQY Session-01 | Session-02 |10:40-| Session-03 Session-04 | 13:15-| Session-05 | Session-06 | Session-07
DATE 08:30-09:30 | 09:40-10:40 | 11:05 | 11:05-12:05 | 12:15-13:15 | 14:15 | 14:15-15:15 | 15:25-16:25 | 18:00-19:30
. 4.2 ; 6.1
N4 .
OSQU(')\Il Coulr(;see BB:(;ZEan and Dr. Shamsul Alam m Banik Gour Sundar -
: 9 State Minister, Plan. Ministry | & Former MDS, BPATC
MON 4.1 N 4.1 > ,
10.01| Dr.S. Amin & Dr. Rizwan | § | Dr.S. Amin & Dr. Rizwan | RECTOR’S TEA -
- - m ﬂ_
TUE Mdpﬁéﬁhs!%r—]ll?na%hid ? Dr. Saiyid Ii.;ssan Sikder 3 6.2 -
: . T
1101 Member (Secretary) F | Chief, Planning Commission LZJ Power Secretary & REB Ch.
WED Session with 5 VIRTUAL VISIT AT 5 6.8 i
12.01 ICT Senior Secretary T APEX FOOTWEAR - Dr. Shamsul Arefeen
2.2 6.5
]TSHéi Dr. Mostafizur Rahman, M. Shoheler Rahman Chow. CABSIESES'I!%II;I(\J/I\QETHARY -
' Distinguished Fellow, CPD DG. CPTU
FRI
1401 PUBLIC HOLIDAY
SAT
15.01 PUBLIC HOLIDAY
SUN 6.6 GW on P4D P4D WORKSHOP ON Health
16.01| Sharifa Khan, Member, PC Module-03 | SA TOOLs é SA TOOLS Secretary
2.3 2.1 o
'lA?OOT Md. Monzur Hossain - Dr. Noore Alam Siddiquee E ME);(\j/l\Jllg-nOG - -
' Ex Rector = }E Flinders University, AU <
TUE 6.7 W 5.1 o - Departure ]
18.01| Md. Aminul Islam Khan % o | Mr. Shahidul Haque X-FS o3 ' for Dhaka
WED L SESSION AT
1901 SESSION AT PMO SESSION AT PMO % EINANCE DIVISION -
THU| GWon 1.1 11 Closin 2 | Departure ]
20.01] Module-02 | Syed Mizan Syed Mizan g for Dhaka
05.01.2022
(M Arifur Rahman PhD)

Director & Course Coordinator

22PPMC



Arif
Typewritten text
34


Contents of the Course Design

35

Module T|_tle & Topic | Sess. - Training Proposed/Probable
Sl Evaluation Topic Title
Code | Hrs. Method Resource Person
Method
01 |Sustainable Mr. Md. Mokammel Hossain
Development Discu- |Secretary, MoCAT
Goals (SDGs) 11 03 Policy intervention for ssion & |Cell: 01712856809
G. Exercise (50) ' achieving SDGs Work- [mokammel@gmail.com
shop. |Syed Mizanur Rahman ndc
MDS, BPATC
02 |Public Noore Alam Siddiquee
Administration and : Associate Professor
Strategic 2.1 02 ggr:;ie:iﬁcr);?ig/nPubhc L&D |Flinders University, Australia
Management Phone: +(08) 8201 2302
G. Exercise (50) Email-noore.siddiquee @flinders.edu.au
. . Discu- |Dr Mostafizur Rahman,
Strategic Planning for ssion & |Distinguished Fellow, CPD
2.2 02 address!ng LDC Group Cell -01713011007
graduation challenges Work | mustafiz@cpd.org.bd
Strategic Leadership / Mr. Md. Monzur Hossain
Decision Making Models Secretary, Bridge Division &
2.3 02 and its Implication in D&GW Ex Rector, BPATC
Change Management Cell-01711378329
03 |[Project Overview of project Md. Mamun Al Rashid
Management 3.1 02 |planning, management Meml?er (Secretgry_)
G. Exercise (25) and implementation Planning Commission
01777760430
Dr. Saiyid Hassan Sikder
3.9 02 Role of feasibility study Chief, Planning Commission
' in Project Planning Cell- 01552378584
shsikder2001@yahoo.com
33 02 Challenges of Managing | Discuss/ | Khandker Anwarul Islam
' Mega Project C. Study | Cabinet Secretary
04 |Public Policy Dr. Salahuddin M Aminuzzaman
Evaluation NSU
G. Exercise (50) . . . Discu- |Cell: 01711533898
4.1 04 (Pg:sl‘:acsliagcyBi\S/:él)Jatlon ssion & |Email:saminuzzaman@gmail.com
y Gr. Work | Dr. Rizwan Khair, Ex. JS/IMDS
Cell: 0155232937
Email: rizwan.khair@gmail.com
Strategic Issues of . gt;tsrl]\;mgtlefll?/lniqnistry of Planning
42 | 02 (DTer:/e et’;{:ﬁ”&ﬁ:ﬁ%gﬂ L&D |Cell: 01738155615 (Mr. Aziz PS)
01735434477 (Mr. Shakhawat APS)
Plan) Gunman-Cell: 01742267005 (Shah Alam)
05 |Negotiation . . Shahidul Haque
G. Exercise (50) 51 03 m(tae:)rl?;![(i)gsl Contract ggss(;uéi/ Former Foreign Secretary
g " |Cell-01714171166
06 |Contemporary . Banik Gour Sundar, EX- MDS or
Issues 6.1 02 |Bangladesh on the march | Discu- Syed Mizanur Rahman ndc
towards Prosperity ssion

G. Exercise (25)

MDS, BPATC
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36

Module T|_tle & Topic | Sess. - Training Proposed/Probable
Sl. Evaluation C Topic Title
ode | Hrs. Method Resource Person
Method
Mr. Md. Habibur Rahman
Energy Security: Secretary Power Division
' Panel |Cell-01552319089
6.2 02 |Bangladesh and Global Di ; | Moin Uddin (Rtd
Perspective ISCUSS. Majpr General Moin in (Rtd.),
Chairman, REB
Cell: 01769400000, Ph.: 8900007
Mohammed Shoheler Rahman
6.3 02 |Public Procurement D&GW |Chowdhury
DG, CPTU, Cell-01727691482
Global and Regional Ms. Sharifa Khan
6.4 02 Economic Trend: Discu- |Member (Secretary)
' Challenges/ Opportunities| ssion |Planning Commission
for Bangladesh Cell-01711419003
. . Mr. Md. Aminul Islam Khan,
6.5 02 EZS:HL :R')?]u?}lﬁllgl) 258?] Secretary, TMED
Cell-01712169830
Corruption free service Discy- |2 Md. Shamsul Arefeen
6.6 02 |delivery: challenges and ssion Former Secretary, ACC
way forward Cell: 01755555876
07 |In-Country Mr. M. A. N. Siddique
Expo_sure Visit Half | Visit to Metro Rail bresent- I\/!D,_ Dhaka Mass Transit Company
Individual 71 Day |Project (Proposed) ation* Limited
Assignment-50 Cell: 01552413152
Email- md@dmtcl.gov.bd
Syed Nasim Manzur
MD, Apex Footwear
79 Half |Visit to Apex Footwear [Present- |Mr Mizanur Rahman , GM, HR
' Day |(Proposed) ation** | Apex Footwear Limited
Cell: 01711083087
Email-mizan@apexfootwearltd.com
*

Concerned facilitators will be requested to present their practical experiences relating to management
practices and challenges.

** Concerned facilitators will be requested to share their good management practices along with the

challenges they have experienced during implementation of good practices and way out.
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DAY:

Bangladesh Public Administration Training Centre
Savar, Dhaka
22" Policy Planning and Management Course
(09-20 January 2022)
ATTENDANCE SHEET

39

DATE: ........ /01/2022

Roll
No

Name & Designation

Session-01
(08:30-09:30)

Session-02
(09:40-10:40)

Session-03
(11:05-12:05)

Session-04
(12:15-13:15)

Session-05
(14:15-15:15)

Session-06
(15:25-16:25)

Session-07
(18:00-19:30)

101

Dr. Md. Moniruzzaman
Director (Addl. Sec), BBA

102

Dr. Gazi Md.Saifuzzaman
Addl. Secretary, IMED

103

Md Abbas Uddin
Addl. Secretary, MoL

104

Shikha Sarker
Addl. Secretary, MoODMR

105

Md.Harun-Or-Rashid Mollah
Addl. Secretary, FID

106

Khaled Mamun Chowdhury
ndc, DG (Addl. Sec), EPB

107

Md Khurshid Igbal Rezvi
Addl. Secretary, MoFood

108

Md. Mostafizur Rahman
Addl. Secretary, ERD

110

A K M Shamimul Hug
Siddique, Addl. Sec. MoShip.

111

Md. Zahurul Haque
Addl. Secretary, MoL

112

Md. Eusuf Ali
Addl. Sec (OSD), MoPA

113

Rabindra Nath Barman
Addl. Secretary, MoDMR

114

Sk.Md.Moniruzzaman
Addl. Secretary, MoDMR

115

Md. Mizanur Rahman
Member (Addl. Sec), CAA

116

Md. Musharraf Hossain
Addl. Secretary, MoPMEd

117

Neelima Akhter
Addl. Secretary, RT&HD

118

Mafiz Uddin Ahmed
Addl. Secretary, FID

119

Magsura Noor
Add. Secretary, MOEW&OE

120

Md. Shafiul Haque
Member (Addl. Sec), RAJUK

121

Md Rabiul Islam
PD (Addl. Sec.), MoL

122

Dr. Farhina Ahmed
Additional Secretary, FD

124

Habibur Rahman
Additional Secretary, TMED

125

M. Saifullah Panna
Additional Secretary, FD

126

Md. Saidur Rahman
Additional Secretary, FD

Signature of Course Coordinator



Arif
Typewritten text
39


Bangladesh Public Administration Training Centre
Savar, Dhaka
22" Policy Planning and Management Course
(09-20 January 2022)
GROUP FORMATION FOR ACADEMIC PURPOSES

Roll Name of Group Member Cell No Group Name
Dr. Md. Moniruzzaman

101 | pirector (Add. Sec), BBA 01700716303
Shikha Sarker

104 | Additional Secretary, MoDMR 01791712540
Md. Mostafizur Rahman

108 | Agditional Secretary, ERD 01718950342

i BANGALI

112 [Md. Eusuf Ali 01727604544
Additional Secretary (OSD), MoPA
Md. Musharraf Hossain

116 | Agditional Secretary, MoPMEd 01716519929
Md. Saidur Rahman

126 | Agditional Secreatry, FD 01727271180
Dr. Gazi Md.Saifuzzaman

102 | Additional Secretary, IMED 01713064396
Khaled Mamun Chowdhury ndc

106 1hg (Add. Sec), EPB 01711489426
Md. Zahurul Haque

111 Additional Secretary, M/o Land 01715214291 BHOIROB
Neelima Akhter

117 additional Secretary, RT&HD 01535536537
Habibur Rahman

124 A gditional Secretary, TMED 01715701526
M. Saifullah Panna

125 | Additional Secretary, FD 01834122111
Md Abbas Uddin

103 | Additional Secretary, MoL 01552469195
Md Khurshid Igbal Rezvi

107 | Additional Secretary, MoFood 01720200654
Rabindra Nath Barman

113 | Additional Secretary, MODMR 01819421363

i BISHKHALI

115 Md. Mizanur Rahman 01712682352
Member (Add. Sec), CAA
Magsura Noor

119 | Additional Secretary, MOEW&OE 01926213579
Md Rabiul Islam

121 1pp (Add. Sec.), MoL 01937596266
Md.Harun-Or-Rashid Mollah

105 1 Additional Secretary, FID 01711966019
A K M Shamimul Huq Siddique

110 Additional Secretary M/o Shipping 01575035133
Sk.Md.Moniruzzaman

1141 Additional Secretary, MoDMR 01711177072

iz Uddi BORAL

118 Mafiz Uddin Ahmed 01562360775
Additional Secretary, FID
Md. Shafiul Haque

120 | \ember (Add. Sec), RAJUK 01711128827
Farhina Ahmed

122\ Additional Secretary, FD 01819153002
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Bangladesh Public Administration Training Centre
Savar, Dhaka-1343

The Course Management Team cordially invites you to the
Inaugural Session of the 22" Policy Planning and
Management Course (PPMC) scheduled to be held on

Sunday, o9 January 2022 at o09:40 am at the ITC
Auditorium of BPATC.

Myr. Ramendra Nath Biswas, Secretary to the government
and Rector, BPATC has kindly consented to grace the
occasion as the Chairperson.

Your presence will be highly appreciated.

M Arifur Rahman PhD
Director (GS) &
Coordinator, 22" PPMC
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Bangladesh Public Administration Training Centre
Savar, Dhaka-1343

The Course Management Team cordially invites you to the
Rector’s Tea Ceremony of the 22 Policy Planning and
Management Course (PPMC) scheduled to be held on
Monday, 10 January 2022 at 15:15 pm at the Nature
Observation Centre of BPATC.

Mr. Ramendra Nath Biswas, Secretary to the government
and Rector, BPATC has kindly consented to grace the
occasion as the host.

Your presence will be highly appreciated.

M Arifur Rahman PhD
Director (GS) &
Coordinator, 22" PPMC

Dress: Formal
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112 , 01727604544 | 702
104 , 01791712540 | 511
122 , 01819153002 | 512
124 , 01715701526 | 702
, 01727271180 | 816
) 01834122111 | 816

-m.arifurrahman@yahoo.com
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101 | . , ) 01700716303 | 513
106 : ) 01711489426 | 515
114 ) 01711177072 | 716
116 ) 01716519929 | 715
119 , . o 01926213579 | 512
120 , : ) 01711128827 | 714

[ ]

[ ] / ]

-m.arifurrahman@yahoo.com
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-05.01.2672.02 .2 . . -04

117 , : . : 01535536537 | 511
104 , 01791712540 | 511
105 - - , 01711966019 | 514
107 : 01720200654 | 515
113 , 01819421363 | 516
115 . , ) 01712682352 | 714
118 : 01552360775 | 715

[ ]

[ ] / ]

-m.arifurrahman@yahoo.com
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-05.01.2672.02 .2 .0 . -05

102 | . : 01713064396 | 514
103 , 01552469195 | 513
108 , 01718950342 | 516
110 : 01575035133 | 607
111 , 01715214291 | 607
121 , ) 01937596266 | 716

-m.arifurrahman@yahoo.com
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Bangladesh Public Administration Training Centre

Savar, Dhaka

22" Policy Planning and Management Course

(09-20 January 2022)

MARKSHEET FOR GROUP WORK

MODULE-.............cooeneee.

51

Roll

Name of Group Member

Group Name

Marks

101

Dr. Md. Moniruzzaman, Director (Add. Sec), BBA

104

Shikha Sarker, Additional Secretary, MoDMR

108

Md. Mostafizur Rahman, Additional Secretary, ERD

BANGALI

112

Md. Eusuf Ali, Additional Secretary (OSD), MoPA

116

Md. Musharraf Hossain, Additional Secretary, M/o PMEd

126

Md. Saidur Rahman, Additional Secreatry, FD

102

Dr. Gazi Md.Saifuzzaman, Additional Secretary, IMED

106

Khaled Mamun Chowdhury ndc, DG (Add. Sec), EPB

111

Md. Zahurul Haque, Additional Secretary, M/o Land

BHOIROB

117

Neelima Akhter, Additional Secretary, RT&HD

124

Habibur Rahman, Additional Secretary, TMED

125

M. Saifullah Panna, Additional Secretary, FD

103

Md Abbas Uddin, Additional Secretary, M/o Land

107

Md Khurshid Igbal Rezvi, Additional Secretary, M/o Food

113

Rabindra Nath Barman, Additional Secretary, MoDMR

BISHKHALI

115

Md. Mizanur Rahman, Member (Add. Sec), CAA

119

Magsura Noor, Additional Secretary, MOEW&OE

121

Md Rabiul Islam, PD (Add. Sec.), M/o Land

105

Md.Harun-Or-Rashid Mollah, Additional Secretary, FID

110

A K M Shamimul Huq Siddique, Additional Secretary M/o Shipping

114

Sk.Md.Moniruzzaman, Additional Secretary, MoDMR

BORAL

118

Mafiz Uddin Ahmed, Additional Secretary, FID

120

Md. Shafiul Haque, Member (Add. Sec), RAJUK

122

Farhina Ahmed, Additional Secretary, FD

Signature of the Module Director
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Bangladesh Public Administration Training Centre
Savar, Dhaka
22" Policy Planning and Management Course
(09-20 January 2022)

MARKSHEET FOR MODULE-
TOTAL MARKS-

52

Roll
No

Name & Designation Marks Obtained out of

101

Dr. Md. Moniruzzaman
Director (Addl. Sec), BBA

102

Dr. Gazi Md.Saifuzzaman
Addl. Secretary, IMED

103

Md Abbas Uddin
Addl. Secretary, MoL

104

Shikha Sarker
Addl. Secretary, MODMR

105

Md.Harun-Or-Rashid Mollah
Addl. Secretary, FID

106

Khaled Mamun Chowdhury ndc,
DG (Addl. Sec), EPB

107

Md Khurshid Igbal Rezvi
Addl. Secretary, MoFood

108

Md. Mostafizur Rahman
Addl. Secretary, ERD

110

A K M Shamimul Hug Siddique,
Addl. Sec. M/o Shipping.

111

Md. Zahurul Haque
Addl. Secretary, MoL

112

Md. Eusuf Ali
Addl. Sec (OSD), MoPA

113

Rabindra Nath Barman
Addl. Secretary, MoDMR

114

Sk.Md.Moniruzzaman
Addl. Secretary, MoODMR

115

Md. Mizanur Rahman
Member (Addl. Sec), CAA

116

Md. Musharraf Hossain
Addl. Secretary, MoPMEd

117

Neelima Akhter
Addl. Secretary, RT&HD

118

Mafiz Uddin Ahmed
Addl. Secretary, FID

119

Magsura Noor
Add. Secretary, MOEW&OE

120

Md. Shafiul Haque
Member (Addl. Sec), RAJUK

121

Md Rabiul Islam
PD (Addl. Sec.), MoL

122

Dr. Farhina Ahmed
Additional Secretary, FD

124

Habibur Rahman
Additional Secretary, TMED

125

M. Saifullah Panna
Additional Secretary, FD

126

Md. Saidur Rahman
Additional Secretary, FD
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www.bpatc.org.bd

E-mail: m.arifurrahman@yahoo.com
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01700716303

01713064396

01552469195

01791712540

01711966019

01711489426

01720200654

01718950342

01575035133

01715214291

01727604544

01819421363

01711177072

01712682352

01716519929

01535536537

01552360775

01926213579

01711128827

01937596266

01819153002

01715701526

01834122111

01727271180

54


Arif
Typewritten text
54


55



Arif
Typewritten text
55


www.bpatc.org.bd
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Welcome Tea
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Bangladesh Public Administration Training Centre
Savar, Dhaka-1343

The Course Management Team cordially invites you to the
Certificate of Participation Award Cevemony of the 22nd
Policy Planning and Management Course (PPMC) scheduled
to be held on Thursday, 20 January 2022 at 12:30 pm at the
IT7C Auditorium of BPAIC.

Myr. Ramendra Nath Biswas, Secretary to the government
and Rector, BPATC has kindly consented to grace the
occasion as the Chairperson.

Your presence will be highly appreciated.

M Arifur Rahman Ph'D
Director (GS) &
Coordinator, 22" PPMC
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63

22" Policy Planning And Management Course
(09 January — 20 January 2022)

Certificate of participation Award Ceremony
Date — 20 January 2022
Venue — ITC Auditorium

Chairperson: Mr. Ramendra Nath Biswas

Rector (Secretary to the Government)
BPATC

e Bangladesh Public Administration Training Centre
& Savar, Dhaka
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Bangladesh Public Administration Training Centre
Savar, Dhaka

22" Policy Planning and Management Course
(09.01.2022-20.01.2022)

CERTIFICATE OF PARTICIPATION AWARD CEREMONY

12:25
12:30
12:31
12:34
12:37
12:42
12:45
12:55
13:00

(20.01.2022)

PROGRAMME SEQUENCE

Arrival of the Participants and Invited Guests
Arrival of the Chairperson

Welcome Address by M Arifur Rahman PhD, CC
Feedback by one participant

Award of Course Completion Certificate
Unveiling Souvenir by the Chair Person

Speech by the Chair Person

Vote of Thanks by CD

Lunch at ITC Executive Dining Hall

Venue: ITC Ground Floor Auditorium
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Bangladesh Public Administration Training Centre

Savar Dhaka

22" Policy Planning and Management Course (PPMC)

(09 -20 January 2022)

BUDGET ADJUSTMENT
SL . Approved Actual IT Bill/
No Item of Expenditure Budget | Expenditure | /VAT | Voucher No
HEAD-A
Inaugural Lunch (26 participant + 25
1 Faculty Members including Staff) 25500 25500 V-1
2 | Photography and Video 5000 5000 500 V-2
Tea for CMT and Guest Speaker (10days
3 | x 10 persons/day) 4000 4000 V-3
4 | Tea for VIP Guest Speaker 5000 5000 V-4
5 | Rector’s Tea 10000 10000 V-5
Prize for the sports competition (26
6 Participants +25 Faculty) 51000 49710 V6-7
7 | Cost for Floral reception for participants 2500 2500 V-8
8 | Cost for arranging Cultural programme 10000 0
9 | Cost for arranging Internal Study Tour 5000 0
Closing Day Lunch (26 participant + 25
10 Faculty Members including Staff) 25500 25500 V-9
Sub Total of HEAD-A (SL 1 to 10) 143500 127210
HEAD-B
Daily Allowance for Participants (26
11 participants x 12 days) 187200 172800 V-10-12
Honorarium for Guest Speakers/ Resource
12 | persons (60 session hours) 360000 282000 | 28200 | V-13-33
Honorarium for Extension Lecture
13 Speakers (8 sessions) 56000 21000 | 2100 | V-34-36
Sub Total of HEAD-B (SL 11-13) 603200 475800
Grand Total 746700 603010
BALANCE 143690

01.02.2822

(M Arifur Rahman PhD)
Director (GS) &
Course Coordinator
22" PPMC
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Sonali Bank Limited

RE, DHAKA
200263768

o Keetoh, BPRTC
The sum of Taka j 1e _ék;_ 7_/51 16 7’%&72‘% sxd
S Resadvieosf NS00 o O

Name : M. ARIFUR RAHMAN

A/C No. : 1632934005435

" eESL?09 2002B3TERAR

PUBLIC ADM. TRAINING CENT

d653293L005L 350"

SE-10 2654709

Or Bearer

— K=/, 7’3/,430/L
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