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from dawn to dusk to cater the dem
renew the chain of reciprocity and belongingness formed here.

| am aware that the course was intensely compact and the schedule was quite busy.
Despite this fact, the participants have certainly worked very hard to make this
souvenir a success. | would like to thank all those who have spent their personal time
for this souvenir and also wish all the participants a great success in their personal
and professional life.

(A.K.M Abdul Awal Mazumder)

Rector

Bangladesh Public Administration Training Centre
Savar.Dhaka-1343




n new n ent practices, get exposure
to critical new perspective | Moreover, it provides the
participants as opportunity to access contemporary thinking, exchange ideas and
gain insights from a diverse range of peers.

Revisiting the past to recollect the zesty days with colorful memories have always
been an instinctive urge of people. | keeping pace with this the participants of 71st
senior staff course (SSC) is bringing out a souvenir at the far end of their varied
experiences spanning over their training period. | appreciate this very solid and
laudable manifestation of their both talent and temperament.

I'would like to put on record my sincere appreciation to course management
concerned employee and valued participants for their relentless effort to make the
course a success.

I'wish you all a grand success in life.

U
- A.S.Shameem Ahmed
MDS (Additional Secretary)
&

Course Director




every sphere of life. The gove rganizations are in no way from this
phenomenon. therefore, we are continuously in pursuit of excellence in managing
new public management.

We would like to convey our heartfelt gratitude to the honourable rector, Mr. AK.M
Abdul Awal Mazumder for his valuable guidance and advice. We are grateful to A.S.
Shameem Ahmed the course Director, Md. Abdul Baki and Kazi Hasan Imam, the
course coordinators for their cordial support during the course. We are also thankful
to the all faculty members and staff of BPATC and all the guest speakers who
enriched us with knowledge and divine joys.

May BPATC keep flourishing and hope greater development in the days to come.

Shah Md. Aburaihan Alberuni
Joint Secretary &
Convener of the Souvenir Committee




COURSE MANAGEMENT

A.K.M Abdul Awal Mazumder A.S.Shameem Ahmed
Rector & Course Adviser MDS (Additional Secretary)
Course Director

Md. Abdul Baki Kazi Hassan Imam
Director Course Co-ordinator Course Co-ordinator




SOUVENIR COMMITTEE

Shah Md. Aburaihan Alberuni

Ms. Afia Khatoon

Mr. Manik Lal Banik

Mr. Monoj Kanti Baral

Mr. Md. Shafiul Alam

Dr. Md. Anawar Hossain Hawlader
Mr. Ajit Kumar Debnath

Convener
Member
Member
Member
Member
Member
Member




SPORTS COMMITTEE

Mr. Md. Obaidul Huq

Mr. Md. Abidur Rahman
Mr. Muhammad Mastufa
Mr. Md. Akram Hossain
Mr. Md. Jahangir Hossain
Mr. Md. Abu Bakar Siddiq
Syed Touhidur Rahman
Mr. Dilip Kumar Banik

Convener
Member
Member
Member
Member
Member
Member
Member




MESS COMMITTEE

Captain Sherafullah

Mr. Muhammad Mastufa
Dr. Mohd. Abdus Salam
Mr. Md. Afzal Hossain
Mr. Md. Ferdous Alam
Mr. Md. Badrul Alam

Shah Md. Aburaihan Alberuni
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President
Member
Member
Member
Member
Member

Advisor of the Committee
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CULTURAL COMMITTEE

Mr. Md. Badrul Alam Convener
Mr. Monoj Kanti Baral Member
Mr. Md. Jahangir Hossain Member
Mr. Md. Abdur Rouf Khan Member
Mr. Dil Mohammad Member
Mr. Ajit Kumar Debnath Member

@ P o




ICT COMMITTEE

Dr.Pear Mohammad

Mr. Dilip Kumar Banik
Mr. Muhammad Mastufa
Dr. Mohd. Abdus Salam
Mr. Md. Afzal Hossain
Mr. Md. Ferdous Alam

Convener
Member
Member
Member
Member
Member







© NO O A W

10.
11.

12.
13.

14.

Name of Sp ;
Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments

Email

10-02-1958
2/16, Gazetted Officer's Qurter, New Baily Road, Dhaka
Village-Barura, Post-Gabindapur

Upazila-Madhabpur, District - Haleigon]
9360385, 01716399705

B+ (Positive)

B.Com. (Hons.) (Accounting)

M.Com. (Accounting) Dhaka University
Reading, Lone Tennis

I hope 71st senior staff course will help me in
my work place and also in my future life fo

serve my country.
abidur_999@yahoo.com
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10.
11.

12.
13.

14.

Name of Spouse

Number of Siblings :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments

Email

© Ministry of Public Administration

Mohammed Ismail

Two Daughters

30-11-1962

12/20, Sir Syed Road, Mohammadpur, Dhaka-1207
Village-Dhopakhila, Post-Alkara
Upzilla-Chouddagram, District - Comilla
02-9185173/ 01716-582716

O+ (Positive)

MSS (Sociology), Dhaka University

MSC (Maritime Administration),

World Maritime University

Reading Books and Travelling

TGS A IF Q0TR @-RFTS We, T WF TIE @
SIS (BT W0 Sfl, SR 7 |
afia85e@yahoo.com




N o O s

10.
11.
12.
13.
14.

Place of Postinc

Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Nazma Reza
03 (Three)
10th October 1963

Rd # 6/A, House # 291, Mohammadi Homes 07
Flat 2/B, Mohammadi H/S, Mohammadpur, Dhaka
Village , Post-Karpara

Upzilla, District - Gopalgonj

8101724, 01712092708

B+ (Positive)

English

Games & Sposts.

No Comments

rezaul.karim.moa@gmail.com
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10.
11.
12,
13.
14,

Date of Birth
Present Address
Permanent Address

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

02

03rd November, 1963

57/6, Azimpur Govt. Colony, Dhaka
Village-Betbaria, Post-Betbaria
District - Meherpur

02-9615337, 01711903603

AB+ (Positive)

Agriculture

Writting

Honesty is the Best Policy
pear.mohammad10@gmail.com
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12.
13.
14.
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Designation
Place of Posting
Name of Spouse

»
.

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments

Email

MOPA

Mrs. Dilruba Khan

3

10-10-1964

3/10, Belalabad Colony, Maghbazar, Dhaka
Village-Ratnapur, Post-Misruparahut

P.S.- Agylzhara, District - Barisal
02 9337383, 01711971012

A+ (Positive)

Agriculture

Cricket

Be respectful fo your clients

mahossain2008@gmail.com
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10.
11.
12.
13
14.

Place of Poéﬂ,ng
Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments

Email

“Ministry of Pub Administration

Sajia Afrin

(Four) 04

01-11-1962

House No. 176, Road No. 10, Block-F
Bashundhara, R/A, Dhaka.

Vill -Monsason, Post-Saratnagar
P.S.: Kotwali, District -Comilla
01711578796

A+ (Positive)

Social welfare

Gardening, Listening songs.

borhan4515@yahoo.com
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10.
11.
12.
13.
14.

Designation
Place of Posting
Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments

Email

: BKSE
Farjana Parvin

Two daughters

05.05.1960

Director (Adnia) BKSP, Savar, Dhaka
Flat-2/A, Royal Palace, Plot No. 7, Block No. 14
Pallabi, Mirpur, Dhaka

01924926652

B+ (Positive)

English Liferature

Playing Cricket & Duplicate Bridge.

No Comments

mdobaidulhug@gmail.com
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10.
11.
12.
13.

 Place of Posting

Narme of Spouse

Number of Children :

Date of Birth

Present Address

Permanent Address

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments

Email

Joint Secretary
Ministry of Shipping
Krishna Baral

Two (02)
25/05/1961
‘Naboneer' Building No-NHB-27, Flat-C-1
Khiljee Road, Muhammadpur, Dhaka
Village-Sreeramkati, Post-Sreeramkati
Upazila-Nazirpur, District - Pirojpur
01712099830

O+ (Positive)

M.Sc (Horticulture)

Stady of Books

Training starts with fear and ends with tear.

mano jbaral61@yahoo.com
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. Place of P ting

10.
11.
12.
13.
14.

Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

| upport
: inistry of Commerce
Nasrin Akter
Khalid, Galib, Fatema, Najifa

27 November 1962

Suit No. 401/402, Elysium Rest House
11, Hatkhola Road, Dhaka

Village & Post-Dahakula

Upazila & District - Kushtia

8180202 (Office), 01552308794

O+ (Positive)

BA Hons. MA (Economics) Ph.D
Practicing and Propagating Islam.

Death is unavoidable
dpdbtpsp@gmail.com
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12.
13.

14.

Designation
Place of Posting
Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments

Email

| ID No. 5248

Joint Secretary
Roads Transport and High ways Division
Hamida Akhter

Two (02)

01-07-1962

84/2, Meradia, Khilgoan, Dhaka

84/2, Meradia, Khilgoan, Dhaka
8399043, 01712187769

B+ (Positive)

B.Sc. Ag. (Hons), LL.B, M.A (Bangla)
M.A. (English) M.A. (Islamic Studies)
Research, Poem writing

i fofer ai ey

I & & T G T [
roufds@yahoo.com
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10.
11.
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13.
14.

Designation

Place of Postin

Name of Spouse  :

Number of Children :
Date of Birth
Present Address

Permanent Address

Phone & Cell Phone
Blood Group
Academic Discipline :
Hobbies

Comments

Email

J aya Banik
02 (Two)
30.06.1960

Q/2, Nurjahan Road, Mohammadpur
Dhaka-1207

Village-Nizkhamar, Post-Mirzakalu
Upazila-Borhanuddin, District - Bhola
01711337302

A+ (Positive)

Physics

To watch Cricket Games

No Comments
dilipbanik60@gmail.com
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10.
11.
12,
13
14.

‘lon

Place of Posting
Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Jo e

M/O. Expatriates welfare and overseas Employment
Anyuman Ara Begum

(Two) 02

21 December 1961

Shurari-3, Eskaton Garden Gov. Officers
quarter, Dhaka

Vill -Uttar Baroidia, Post-Katabaria
District -Narsingdi

8333420 (0), 8333550 (R), 01711377384
A+ (Positive)

Mathematies, D.U.

Gardening and Fishing

Time and Tide wait for none

akram.hossain.bcs@gmail.com
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10.
1.
12.
13.
14.

Place of P; in
Name of Spouse

.

Number of Children :

Date of Birth
Present Address

Permanent Address

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Afsana Hogtie:

Two (02)

05/04/1961

Military Estates Officer,

Bogra Cantonment, Bogra

Village -Bahala, Post- Shahagola
Upazila- Atrai, District -Naogaon
01715059191

A+ (Positive)

Agril. Economics

Travelling

No Comments
shafiul5354@gmail.com
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10.
1.
12.
13.
14.

Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Law

w Advisor, Directorate General o
16, Abdul Gani Road, Dhaka-1000
Mrs. Shahnaj Raihma

3 (Two dweghtirs one son)
01-02-1964

House # 04, Road # 9/2, Block # C,

Banosree, Rampura, Dhaka-1219

Village+Post-Julgaon

Upazila-Jhinaigati, District - Sherpur-2100
01711 316900, 7287979 (R), 9559656 (0O)

O+ (Positive)

Management (DU), Law (VW), Ph.D (in Law), U.S.A
Travelling, writing books, Research

Training is necessary
alberuni_5388@yahoo.com
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10.
11.

12.
13.
14,

MoR
Posting
Name of Spouse

Place of

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Mrs. Rehana Parveen

02 (Two) No's (both male)

01-12-1961

235, North Shahajanpur, Dhaka-1217
Village -Lolbaria, Post- Bejoypur
Upazila- Sadar Dakshin, District - Comilla
9343804 (R), 01711-810497

A+ (Positive)

M.S in Environmental Science after B.Sc. in Engg.
(Electrical & electronics)

Gardening

syedtawhidurrahman@gmail.com




11.
12.
13.
14.

Name of ‘S‘p’o se

Number of Children :

Date of Birth
Present Address
Permanent Address

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Ministry of Public A
Dr. Geeta Rani Debi
Two (02)
03.01.1960

266/2, West Agargaon, Dhaka-1207
Village -Nittanandapur, Post- Hatfazilpur
District -Thenidah

028181286, 01554198910

O+ (Positive)

BSS (Hon's), MSS

Music, Reading

badrul0301@yahoo.com
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10.
11.
12.
13,
14.

Name of Spouse :
Number of Children :
Date of Birth
Present Address
Permanent Address :

Phone & Cell Phone
Blood Group
Academic Discipline :
Hobbies

Comments

Email

omplex Shere Banglanagar, Dk
Selina Siddique

02 (Two)

12 June 1963

159/12-C, West Shewrapara, Mirpur, Dhaka-1216
Village-Kawertaky, Post-Poradia
Upazila-Belabo, District -Narsingdi
02 8090218, 01712191053

B+ (Positive)

Economics (Hons, Masters)
Watching TV, Reading

Going back to youth

absiddiquel19@gmail.com




10.
11
12.

13.

14,

Designat

Place of Posting
Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies

Comments

Email

J

Joint Secretary
MOPA (0.5.D. for Training)
Rekha Rani Debi

One soni 1) Arnob Debnath
One daughter 2) Aporajita Debnath

13-03-1963

4/301, NAM Garden Officers Qtrs. Mirpur-13, Dhaka-1216
Village-West Kanda Para, Post+Upazila-Narsingdi
District - Narsingdi

01553431125, 02-9021094 (Res.)

B+ (Positive)

M.Com. (in Accounting) Dhaka University
Reading Books & journals, Travelling and
Enjoying drama T.V.

Honesty, integrity, Morality and courage are
prercquisite for soico-economic development

of a country.
ajitdebnath.dmtbf@gmail.com
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10.
11,
12.
13.
14.

Name of Spouse
Number of Children :
Date of Birth
Present Address

Permanent Address

Phone & Cell Phone
Blood Group
Academic Discipline :
Hobbies

Comments

Email

03 (Three)

20-05-1963

House # 39, Road # 08, Dhanmondi R/A
Dhaka-1205

Village-Chhoto Boali, Post-Shivalaya

District - Manikgonj

9555013, 01961349288

AB+ (Positive)

B.Com. (Hon's), M.Com, MBA (University of Dhaka)
Reading Books & Listening music

"what you say, you mean it"
aakss_63@yahoo.com
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10.
11.
12.
13.

14,

‘ nation
Place of Posﬁhg
Name of Spouse :
Number of Children :
Date of Birth :
Present Address
Permanent Address

Phone & Cell Phone
Blood Group
Academic Discipline :
Hobbies

Comments

Email

nt Se » ~ =

Ministry of Public Administration (MO PA)
Ferdousi Begum |
Two (02)

16-08-1963

60/6a, Nayapara, Meradhia, Khilgaon, Dhaka-1219
Village-Warshi, Post-Warshi Paikpara
Upazila-Mirzapur, District - Tangail
01712550038

B+ (Positive)

Agriculture

Study News Paper, Playing Football, Volyball
S I THFE FA0© 1 AT S,

I RG] IS FICA AAFE 1 27 |
rezaulselim@yahoo.com
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10.
11.
12.
13,
14.

Name of SbouS’é
Number of Children :

Date of Birth
Present Address
Permanent Address

Phone & Cell Phone
Blood Group

S

Academic Discipline :

Hobbies
Comments
Email

Sakila Aktal
02 (Two)
19-11-1963
262/3/B, West Agargaon, Dhaka-1207.
Village-Bishnupur, Post-Madhaspassa

Upazila-Kalia, District - Narail

02 9138542, 01710859908

A+ (Positive)

B.A (Hons), M.A (English Literatuse)
Travelling, Gardening

No Comments

hjahngir271@gmail.com
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10.
11.
12.
13
14.

‘Name of Spouse

Number of Children :

Date of Birth
Present Address
Permanent Address

Phone & Cell Phone
Blood Group

.
.

Academic Discipline :

Hobbies
Comments
Email

Tow (02)
24-09-1959

6/12, Block-E, Lalmatia, Dhaka
Village-Chakal Gram, Post-Nayarhat
Upzilla-Savar, District -Dhaka
01716914907

AB-ve

Economics

To enjoy cultural activities

Need Change everywhere
diledu1985@gmail.com




. Name of Spouse

6. Date of Birth
7. Present Address

9. Phone & Cell Phone
10. Blood Group

12. Hobbies
13. Comments
14. Email

5. Number of Children :

8. Permanent Address :

11.  Academic Discipline :

a) Daughter : Trina Bhowmick
b) Son : Mithun Bhowmick Mukto

7th June, 1959

B-33/C, New D-Type Officer's Quarter
West Agargaon, Dhaka-1207.
Village-Jagatpur, Post-Jagatpur

P.S.- Titas, District - Comilla-3517
9131941 (Res.); 01820077180

O+ (Positive)

B.Com (Hons.); M.Com (Accounting)
Listening Song and Watching TV.

I feel proud to be here

bhowmickskis@gmail.com
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10.
11,
12.
13.

14.

ek
Name of Spo

use

Number of Children :

Date of Birth :
Present Address

Permanent Address

Phone & Cell Phone
Blood Group
Academic Discipline :
Hobbies

Comments

Email

.
Pl

opP :
Mrs. Lutfun Nahay
One girl & One son

Jan. 01. 1959

House # 8, Lane # 2, Block-A, Section # 10,
Mirpur, Dhaka

Vill -Jamirtali, Post-Mandari Bazar

P.S.- Lakshmipursador, District -Lakshmipur
01822954965

A+ (Positive)

B.Sc (Hons), M.Sc, PGD in Dev. Planning
Playing, Writing, Cooking

The main object of education should be trained

one to think clearly and act rightly.
shapla1959@yahoo.com
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10.
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12.
13.
14.

lace of Posting
Name of Spouse
Number of Children
Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

oz T

28/03/1962

Shamoly Garden, 23/8 Khilji Road, Flat # 3/D,
Mohammadpur, Dhaka-1207
Village-Baroshanta, Post-Shamaspara
Upazila-Atrai, District - Naogaon

8128847 (Res), 9111023 (Office), 01711013714
B+ (Positive)

B.Sc. Ag. (Hon's), MSS

Playing Games

Friendship is the best relationship.

ferdous-jafor@yahoo.com
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10.
11.
12.
13
14,

osting
Name of Spouse

Number of Children :

Date of Birth
Present Address

Permanent Address :

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Shukla Banik

Two (02)

15 December 1962

Mrittika Apartment, A-1

131/1, Jahanara Garden, Green Road, Dhaka
Village-Pirij Kandi, Post-Pirij Kandi
District - Narsingdi

9576614, 9136765, 01715220636
AB+ (Positive)

B.Sc. Ag. (Hons), MSc. Aqg.

Book reading

Friendship is an asset
manik4067@gmial.com
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10.
11.
12,
13.
14.

e of Pos

Name of Spouse
Number of Children

Date of Birth
Present Address
Permanent Address

Phone & Cell Phone
Blood Group

Academic Discipline :

Hobbies
Comments
Email

Two (02)

10 Jul. 1970

Village-Nayanpur, Post-Nakalia
District - Pabna-6681
01678042420

B+ (Positive)

MDS, MBA (Marketing)
Travelling, Gardening

No coments
sharif217@gmail.com







comprehensive network of organizations at various operative units both fo
and informal is required to share onerous responsibilities of utilizing available
resources to maximize feedback and ensure net achievement.

Rural development as a concept: Rural development may be conceived as an
important aspect of development intervention. As a concept, rural development
has a number of reference points for community organization and institutional
intervention. To put it squarely development of rural sector seems to the
fundamental function of public administration community participation and
voluntary action of NGOs.

The present concept of rural development is full of humanitarian ideas as a tilt to
the poor as the target beneficiaries. The whole range of the program fold is
related to the improvement of policy environment in economic, social, political
and administrative aspects putting the last fist - ie. rural poor.The big challenge of
development has to be faced with community involvement and institutional
support. The rural poor needs to be approached directly keeping in mind the
values of participation and " view from below ". Local level planning may well as
bonfide peasant's participation in allocative decision.

However the concept of rural development is all embracing encompassing
multidimensional facets of rural life. Conceptually, rural development is inter-
disciplinary relating to economics, political science, public administration, public
health, business management, co-operative, credit, community operation,
calculation and other fields. The concept of rural development is to be interpreted
as organizational syndrome that enables us to understand how the community of
people is organized, how resources are mobilized and how participating values are
reflected in real life operation. The concept of rural development is to ameliorate
the conditions of the vast majority of the population that reside in countryside.

L4



agricu

reased me extent. Due to developmen
increase in production of different varieties of crops, our country
food sufficiency. Not only that we are exporting some rice to the neighboring
countries. But the problems lie in other area. If you talk to the farmers of any area
of the country, definitely you would be able to realize the problems ie. the farmers

are not getting fair prices of their crops specially in the harvesting period.

In our country, there are 4 categories of farmers-rich, middle class, lower middle
class and marginal farmers. During harvesting period, the marginal and lower
middle class farmers are bound to sale a significant portion of the products for
repayment of debts and for purchasing other essentials. In some cases they do
not get even their production cost which pushing them under the category of
poor. This situation is not favorable to sustainable agriculture production. So we
have to think about them. It can be solved by developing marketing channel by a
community development program through cooperatives to which the
government may give support by providing loan, vehicles or by developing
cooperative markets throughout the country where fair price will be ensured for
the farmers .In this area, the NGOs also can play a supplementary role. During our
visit to BRAC-CDM at Ashulia, Savar from the 71st senior staff course under IDO
visit program | gave a proposal to BRAC authority which was responded by them
and assured that they will do exercise on this issue.

b) Developing pilot cooperative agriculture farms:

In our country, modern agricultural equipments cannot be used due to small size
of plots and multi ownership. For making small plots, the demarcation lines take
huge amount of land. On the other hand, all the farmers cannot use insecticides to



the V|Ilage areas can take some f‘ | ing ; Y ¢
themselves in making handicrafts like oToP ( One Tambung One Product )
Program of Thailand under the EBEK ( Ekti Bari Ekti Khamar ) project of the
government. In this initiative one community leader can be chosen from different
areas and they will be given proper training. After developing a community, the
government and NGOs can assist them in the form of training, loan, quality
control of products, exhibiting the products and grading of them. In this case the
cooperative market can help them in purchasing their products at fair prices. If
necessary the community leaders can be sent to Thailand for training on OTOP. It
can be mentioned here that the OTOP is very successful community development
and income generating program in Thailand. Our honorable Prime Minister's
Vision is to make our nation a middle income country by the year 2021.To make
this vision successful all citizens of the country should work together and the civil
servants should take initiatives for assisting them. If we work together, Inshallah ,
we will overcome very soon and vision 2021 will be successful in due course.

T The writer is a Joint Secretary to the Government of Bangladesh, Posted now Rural Development and Cooperative
Division, Ministry of LGRD & Cooperatives




velocnty, water ﬂow and dew or fogs. However when people talk about chmate
change today, they mean the changes in climate factors due to human activities
like burning of fossil fuel, deforestation, reforestation, urbanization and
desertification etc.

The rapid and unprecedented climate change over the last few decades placed
the whole world under the threat of green house effects. The carbon dioxide gas
concentration has increased in the atmosphere by about 40% in the recent years.
The concentration of Water vapor, Methane, Clorofloro Carbon, Ozone and Nitrous
Oxide gases are also increasing. The excess presence of these gases in the
atmosphere contributes to green house effects. The most apparent green house
effects are: rising of temperature, ice melting, frequent flood, drought, tropical
storm, heat waves, forest burning, degradation of ecosystem causing biodiversity
losses, increase disease and pest infestation for both plant and human being, soil
erosion, cyclones, salt intrusion, cold days, cold nights and more frequent hot days
and nights, attack of Tsunami, Katrina, Sidor and Aila, irregular precipitation, sea
level rise, decreases in crop yield, decreases in forest as well as livestock and
aquatic products and so on which are threatening the livelihoods and socio-
economic conditions of the people in the world as a whole. This means that these
effects have no territorial boundary and thereby it is the problem of the globe
indeed. Despite insignificant contribution towards climate change, Bangladesh
has become one of the worst victims of climate change. Especially, the people
living in the river islands, hilly areas and cyclone-prone coastal belts of
Bangladesh are more vulnerable to natural disasters. This disaster may cause
millions of environment refugees in Bangladesh. How devastating the scenario is!
Nuclear bomb explosion can cause the destruction of civilization but climate
change effect can also not be ignored.
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term benefit caused insignifi 255 in in onal dialogue. ;

Time has come to realize that sustainable development is not a privilege- it is a
right. To enforce this human right equal opportunity and equitable access to
resources must be ensured on the basis of mutual respect. Sharing knowledge
among countries will enable the developing countries to address the duel
challenges of climate change and poverty effectively. The Impact of Climate
change is becoming the biggest humanitarian challenges on earth which should
be addressed globally by sharing skills, knowledge and resources for ensuring
equity, human rights, and environmental justice for sustainable development
under global governance system.

Let us acknowledge, " Save the earth, we have only one planet." to live in and no
scope to shift to other planet. We should think, therefore, for this world. Firstly, we
could be refrained from the activities causing climate change and secondly, we
can take steps to adapt to the changed climate. If the change remains unchecked,
the future of the earth, as a whole, will be at a stake, let alone Bangladesh.
Considering it as the biggest humanitarian threat all countries should work
together to address this problem. Bangladesh along with other countries has
already taken some initiatives for this purpose. We hope that the nation will, as
happened always in the past, triumph over the present and yet to unfold
adversarial situation. Let us do something from our stands to keep our globe safe
where our sweet kids will laugh forever.

T The writer is a Joint Secretary to the Government of Bangladesh, Posted now Ministry of Public Administration




solved within the short
sector of Bangladesh. :

If we look back at our society we see that the malpractice of food adulteration also :
existed in the past, but it was not so serious and rampant as it is today. | remember
that in the sixties of 20th century, we could see sanitary inspectors of Public Health
Department paying surprise visits to the rural markets. They would normally examine
milk with a lactometer to identify whether water was mixed with it. In some cases,
adulteration in the milk could be identified and then the inspector would fine the
adulterators and also destroy the product. Till the end of the 20th century, our food
items were almost adulteration-free, although use of DDT in the dried fish and
growth hormones in pineapple etc were known in some cases. Later, with the advent
of the 21st century, we came to know about the use of carbide in fruits like - mango,
banana, papaya, guava, pineapple etc for artificial ripening of those fruits. Then 5/6
years back, we came to know about the use of formalin in fruits and vegetables for
longer time preservation and keeping those items fresh.

But till then, the use of formalin in fish, meat, milk, imported fruits like -apple, grapes,
orange was not known. Now the situation has worsened to such an extent that one
can seldom get any fresh fruit, vegetable, fish, meat, milk and other primary or
secondary food items free from adulteration and contamination. The puffed rice,
which is a non-perishable item, is also adulterated with urea, sodium hydroxide etc.
Interestingly our staple food rice is also contaminated in some cases with harmful
chemical substances which we do not know about. It was revealed very recently at the
HawaiiAirport by a customs officer while the writer was passing through the airport
and carrying 2 kilograms of 'Miniket' rice for his own consumption.

The story is as follows:

On 27 May 2014, | was going to Hawaii, USA to attend a month-long training program
on "Comprehensive Crisis Management" at the Asia Pacific Centre for Security Studies
(APCSS). Before leaving Dhaka, | met one of the APCSS's alumni in Dhaka who advised
me to carry some rice, sugar, pulses, and spices with me as the trainee officers would




behind. ‘ vhat the problem was with that rice
which the majority people of Dhaka city consume. | hought that our millers of
'Miniket' rice might have mixed some sort of chemical with that rice for making it more
shiny, or that rice might have contained the residue of pesticides used in its production
process, or it might have contained arsenic. However, whatever problem the 'Miniket'
rice was having as mentioned by the US customs officer at HawaiiAirport, that should

be identified by our quality control agencies for the greater benefit of the people.

Information about the 'Miniket' rice at the HawaiiAirport was an eye opener for me as
till that day | did not think about contamination of rice, the principal food item of
Bangladesh. | must thank the customs officer of HawaiiAirport who showed his
sincerity and dutifulness in detecting something wrong in the 'Miniket' rice and not
allowing me to consume it. It may me mentioned here that the customs officer at
Hawaii Airport could have avoided it, as the rice in question would not have been
used by any US citizen. He did it as a part of his duty and responsibility.

Now if we turn our eyes to our country, what do we see? We see that tonnes of
contaminated food items - fresh fruit, dried fruit, fish etc are imported into the country
without any restriction. Just a few weeks back, 2 vernacular dailies reported that some
businessmen imported 12 containers of 'Chandina’ fish (Hilsha like fish) from Bahrain
and Oman. The report mentioned that those fish were containing harmful chemicals
like cadmium, despite that, our customs authority at ChittagongPort cleared the
consignment for public consumption. Here | do not want to compare the sincerity,
honesty and patriotism of the customs officer at Chittagong Port with that of those of
Hawaii Airport, but what | sincerely expect is that every citizen of the country should
play his due role imbued with honesty and patriotism, and only then the country
would be able to eliminate food adulteration and contamination from our society.

T The writer is a Joint Secretary to the Government of Bangladesh. The article was published in the
Financial Express on 11 October, 2014 while the writer was a Deputy Secretary at the Ministry of Food,
Government of Bangladesh



accountable society. The vision proposes a set of concrete me sure nieve
eight indentified goals by 2021 through implementation of a number of short and
medium-term initiatives and interventions. These goals are to become a
participatory democracy, to have an efficient, accountable transparent and
decentralised systems of governance, to become a poverty free middle income
country, to have a nation of healthy citizen, to develop a skilled and creative
human resources, to become a globally integrated regional economic and
commercial hub, to have environmentally sustainable and to be a more inclusive
and equitable society.

Now it is a mission and vision of Bangladesh that before making the golden jubilly
of independence, it will be a middle income country where poverty will be
drastically reduced. Citizens will be able to meet every basic need and
development will be on fast truck with ever-increasing rates of growth. The
milestones of vision 2021 has been incorporated in the NSAPR (revised)-11 and
become the core target of all development program. Some of the milestones of
vision 2021 are as follows:

1) 100 percent net student enrolment at primary level.

2) Supply of pure drinking Water for the entire people.
) Self sufficiency in food.
) Each house brought under hygienic sanitation.
Bangladesh attains full literacy.
Living accommodation of the entire population.

N O U AW
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Unemployment reduced to 15 percent from 45 percent at present.

0o

Bangladesh known as a country of educated people with skills in
information technology.




the key elements for achlemng 'he

The outlined perspective plan of Bangladesh (2010 2021) makmg vision 2021 a
reality is a strategic articulation of the development vision mission, goals and
objectives towards the Digital Sonar Bangla in 2021.

Vision 2021 envisages that by 2021, Bangladesh will reach a trajectory of high-
performance growth supported by advanced and innovative technology with
process of Communication stabilized, income and human poverty brought to
minimum, health and education for all secured and capacity building combined with
creativity enhanced, social justice established, interpersonal and regional income
disparity reduced, all form discrimination eliminated. Participatory democracy firmly
rooted, and a capacity to tackle the adverse effects of climate change achieved.
Information and Communication technology will take the Country to new heights of
excellence, bringing a new "Digital Bangladesh" identity. It is a dream and solemn
expression of Bangladesh to be prosperous by 2021. Civil Servants-the brightest
sons of this soil will make the dream a reality by 2021. Positive and active role of the
Civil Servants is the key factor to achieve this milestone.

T The writer is a Joint Secretary to the Government of Bangladesh, Posted now Ministry of Shipping




. In any
country, ethical behavior by civil servants is necessary for effective and prompt
service delivery to the citizens. To understand and evaluate the effectiveness and
efficiency of a civil service, it is vital to analyse the notion of ethics and the factors
that influence it.

Establishing ethics in public service delivery is precondition of good governance

Chopra defines good governance as unambiguously pursuing these (cited in
Sekhar, 1999:103). Moreover, governance is the process of decision making and the
process by which decisions are implemented (UN ESCAP, 2003a). An ethically sound
civil service can contribute efficiently to the decision making and implementing
process. In fact, without the effective participation of civil servants, good
governance may not be ensured. So, for a sound and dynamic public service, ethical
practice should play a considerable role in its efforts towards the betterment of a
country.

Generally, an ethical framework blends several elements of good behavior. These
might be incorporated into one single law or into different laws and regulations. But
the extent to which these laws are followed by the employees in a country might
point to how successful a country is in achieving good governance. The civil service
as an organization usually implements the government's policy decisions. So, the
ethical and effective participation of public employees can improve services to
citizens.The Manila Declaration on Governance states that the achievement of good
governance requires the development of a strong ethical structure that will foster
the integrity of official activities rather than promote mere legal compliance, the
reduction of opportunities for corruption, the establishment of ethical standards,
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Beside this direct observation and field visit cted site was done to get clear
picture of various aspects and those relevant to public service delivery. It helped to
observe the actual situation and to know people's view about the ethics of public

service delivery.

5.1 The Impact of Ethics in the civil Service : After analyzing the data it is revealed
that the civil service is inevitably involved in the decision making process of
government. Ethically motivated public officials can provide better service and
thereby help to attend the development goals of a government and boost the
national economy. Moreover, ethics help public officials maintain a disciplined
approach to their activities.

Aminuzzaman (1996:14) found that an understanding of the ethics of public office
and public bureaucracy is pivotal in the practice of democracy. In fact, a civil
service that has strong ethical guidelines can regulate public servants by constantly
questioning, what should be done in the interest of citizens well being. Thus,
codified standards of conduct have become a popular vehicle for clarifying
minimum expectations about acceptable behavior. In addition codes of ethics not
only guide the behavior of employees but also curb the autocratic power of
employers.

The ethical conduct of public officials has implications for the welfare of the citizens
of a country. Generally, a public official's core responsibility is to preserve the trust of
citizens. Breaches of codes of ethics by public servants may have detrimental effects
on the government's success and therefore on citizens. well being. Alternately,
ethics can ensure the commitment of government towards people's interests by




According to UN ESCAP An ethical good governance has eight major characteristics.
It is participatory, consensus oriented, accountable, transparent, responsive, effective
and efficient, equitable and inclusive and follows the rule of law. Among these, this
study adopts the view that ethical conduct or behavior is the primary one. And
ethically rich public service can easily help the government to promote good
governance in a country. In reality, good governance requires fair legal frameworks
that are enforced impartially.

In Bangladesh, Article 133 of the Constitution state that Parliament may by law
regulate the appointment and conditions of service of persons in the service of the
Republic. This is a good base from which to legislate and practice ethics in the civil
service of Bangladesh. However, though the Bangladesh Civil Service (BCS) has a long
history, unfortunately no definite ethical practice guideline can be found. Regarding
ethical practice in Bangladesh, Alam (1997) argues that ethics is rarely mentioned
Bangladeshi culture and most people are unfamiliar with a secular concept of ethics.
In fact, ethics, according to them, is related to religion and is required for a journey to
Jannat or Heaven, for those who believe in it.

5.3 Unethical Behavior : Research found that the following activities are generally
considered unethical:

I. bribery, graft, patronage, nepotism
Il. conflict of interest, for example, financial transaction to gain personal advantage

lll. misuse of inside knowledge, for example, favoring relatives and friends in




6.2 Psychological Environment : The prevailing value system of the community is
the mirror of the expected behaviour of public employees. If the prevailing attitude
tends to condone what otherwise might be viewed as corruption or special
privilege, then public employees should not be expected to behave much differently
from communal norms.

6.3 Socio-Economic Environment : Materialistic wave of life has brought an age of
declining social and moral standards. Pursuit for wealth at any cost becomes the order
of the day taking advantage of the weakness of the government. One should not
expect employees in government to remain immune from such activities. For every
bribe taker, there generally is a bribe giver. For every public official who goes wrong,
there is at least another private citizen who has helped him in that direction.

Public officials who are in-charge of regulation of goods and services continue to
face temptation. The increased regulatory authority creates various opportunities for
money making as for instance in connection with permits, contracts for construction,
granting import-export business, collecting customs and other duties

6.4 Administrative Environment : The indifference of superior officers about the
existence of maladministration under them mav cause public servants to resort to
corruption. Any slowness of the administrative machinery contributes to the contribution
to corrupt environment. Other causes of corrupt environment are: lack of mechanism to
hold individual public officials accountable for their actions, good prospect of avoiding
punishment even when caught engaged in something illegal. Corruption can exist only if
there is someone willing to be and someone capable of corrupting.




mselves as a boss and a subord

that they so readily recognize. In any case they become beneficiaries of corrup'tion'
they collaborate with.

7.3 Silent or not fight : There is also a class of apathetic officers who though refuse
to participate in corruption are not willing to fight it. Such officers are erstwhile
fighters who have been beaten down and become cynical. They continue to be
public servant without serving the public. They take their due from the public
without in return giving the public its due.

7.4 Highhandedness : The forth category of public officials who subvert the system
by acting as if they are above law. They arrogate to themselves to act extra legally in
pursuing what they to consider to be public interest.

Also some other causes also which are:

Acceptance of Gift and Entertainment: This may begin in a very innocent form,
such as the offer of a cigar. From a cigar, the gifts lead to liquor then to dinner and
expensive entertainments.

The Sale of Influence: There is a final abuse against which officials should guard.
That is the practice for leading members of government to resign and then
almost immediately appear as a well paid legal representative of private agencies
which are doing business with the government.These men are not hired merely
for their ability and knowledge but also for their influence. Those who engare
them believe that their past connections would help the private employer to
obtain more favourable action than would otherwise be possible. It is desirable
that after a man has resigned from a leading position in government, a decent




is ability and with
8.3 Better Pay e
The public officials should be better paid and they will not be tempted to beray their
public trust of private interests. The emoluments should be comparable with that of
employees in the private sector doing similar work.

8.4 Changing the system : Young civil servants are pressurized from the first day in
the job, to compromise. Seniors advise them to be "practical" and "realistic" and not
to be difficult, either co-operate and nothing untoward will happen to you or resist
and you will be harassed and humiliated without any respite. It they think of some
upright officers they are told what was possible then is no longer possible to-day.
With such pressures, day after day, many break & then withdraw into an apathetic
passivity where they keep their respect by not personally benefiting from their
compromises. Others indulge themselves in corrupt practices. The few who refuse to
break are harassed and humiliated and become demoralized. What can be done to
change this system? To fight against these evils the laws and the institutions
designed to control corruption and lawlessness should be strengthened.

8.5 Targeting the Individuals : System must be changed so that they become
inhospitable to the corrupt and supportive of the honest. However changing the
system is not enough. Ultimately the system is operated by individuals. Actually the
individual is more important than the system for its is easier for good individuals, if
they are enough of them to improve even a bad system. Therefore it is important to
ensure the right types of individual enter and remain in the government.

8. 6 Recruitment of Right employee as well as civil officials : Public servants, at
various levels are mainly selected through written test and an interview. The interview




guidelines serves the pur
permissible and what is not and to indicate possible «

ilmpermissible threatens or comes to knowledge.

9.2 Disclosure of Confidential information: A public employee shall not disclose to
any member of the public, either orally or in writing any confidential information
acquired by virtue of his position.

9.3 Simple living and honesty: A person who wants to lead a comfortable life
should not take government service. Is it possible for the officers to lead honest life?
Yes, it is possible, provided the officers want to lead a simple life. Public servants
should not as a matter of fact live on lavish scale which is grossly disproportionate to
that of great mass of citizens. The government officials should actually get a great
deal of satisfaction in joy of service and the honor attached to unselfish labour.

9.4 Conflict of Interest: A public office is a public trust. All employees like other
citizens are subject to the laws of the nation. A public employee shall not engage in
any transaction or have a financial or other personal interest which is incompatible
with the discharge of his official duty.

9.5 Good manners:The public servants must have balanced and cool temper. The
people have the right to be treated well with fairness, respect, dignity and proper
courtesy.

9.6 Punctuality: All categories of employees have to be meticulously punctual in
attending offices so that the service receiver may get desired service timely and
smoothly .




Bangladesh the recent deci ~ of a Cou igence Unit
against police miscondt a positive step to encouraging good behavior among

the police. In fine, establishing ethics in public service delivery is very important for a
good governance as well as better services to citizens.
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Best wishes to Participants
of 71st Senior staff course

M/S Myesha Trade International
Proprietor:
Md Mizanur Rahman

40/1, Faidabad Police Farri
P/S- Dokkhin Khan, Uttara, Dhaka-1230
Mobile : 01710990828

Best wishes to Participants
of 71st Senior staff course

Mysterious Drama Vision

Producer & Managing Director
Md. Riazur Rahman

12/13, Daimuddin Road, Amtola (Nowapara)
P/S- Dakkhin Khan, Uttara, Dhaka-1230
E-mail :mdvtransport2015@gmail.com

Mobile :01710990828

Best wishes to Participants
of 71st Senior staff course

Sadia Techno Builders Ltd.

Eng. Ataur Rahman (Mukul)
Propritor

Cell :01823472709
Email : bd.stbl@gmail.com
Web :www.stbl-bd.com

House # 13, Road # 06, Block # A
Bonosree, Rampura, Dhaka-1219
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Best wishes to Participants
of 71st Senior staff course

M.D.V Transport Service
Proprietor:
Md Mizanur Rahman

40/1, Faidabad Police Farri
P/S- Dokkhin Khan, Uttara, Dhaka-1230
Mobile :01710990828
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Best wishes to Participants
of 715t Senior staff course

Fair International Ltd.

Proprietor:
Md. Saiful Kabir Chowdhury

House # 39, Falt # A, Road # 37
Gulshan - 2, Dhaka-1212
Tel :880-2-8833893, 9894682
Email : kabir.fair@gmail.com
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Samirul Hoque Khandaker (Shimul)

Proprietor

N.S. AUTO WORKS

Trade Licence No.-0449227
422/A, Khilgaon, Dhaka-1219, Bangladesh, Tel : 72522140, Mobile : 01911418852
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